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STAFF MOVEMENTS 
  
LEAVERS  

Position/Department Tenure  Reason for Leaving 

Support for Learning Assistant, Faculty 
of Business  

Varied FTE, 
Temporary 

Resignation - personal 

Property Cleaner, Facilities  0.45 FTE, Permanent Resignation - personal 

Curriculum Manager, Faculty of Care 1 FTE, Permanent Retired 

Depute Head of Faculty, Faculty of 
Business  

1 FTE, Permanent Retired 

HR & Training Administrator, Human 
Resources  

1 FTE, Permanent Alternative employment 
opportunity 

 
NEW APPOINTMENTS 

Position/Department Previous Employer Comments 

Property Cleaner, Facilities  Manorview Hotels – 
Busby Hotel 

Previously agreed 

Minibuss Driver, Facilities  BMI Healthcare – 
Rosshall Hospital 

Previously agreed 

Plumbing and Gas Technician, 
Faculty of Construction   

ECG Facilities Services  Previously agreed 

Employer Engagement Assistant, 
Alternative Funding   

Glasgow Caledonian 
University  

Previously agreed 

Alternative Funding Project 
Assistant, Alternative Funding  

Scottish Renewables Previously agreed 

Curriculum Manager, Faculty of 
Business  

Clydeview School Previously agreed 

Administrative Support – Human 
Resources, Human Resources  

HELMS Previously agreed 

Depute Head of Student Services, 
Student Services  

South Lanarkshire 
College 

Previously agreed 

Project Co-ordinator, Alternative 
Funding   

South Lanarkshire 
College 

Previously agreed 

 
We continue to hold interviews for potential temporary lecturing and classroom support staff where 
appropriate in order to ensure that we have a pool of suitably qualified individuals.  This ensures 
increased flexibility and allows forward planning.  
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VACANCIES 

Position/Department Tenure Reason for vacancy 

Employer Engagement Assistant, 
Alternative Funding 

Fixed Term to January 
2019 

Replacement post 

Technical/Clerical Support, 
Faculty of Care 

Temporary (maternity 
cover) 

Replacement post 

Curriculum Manager – Quality, 
Faculty of Construction 

Permanent Replacement post 

Property Cleaner, Facilities Permanent, 0.35 FTE Replacement post 

Administrative Assistant, Faculty 
of Construction 

Permanent, 0.5 FTE Additional post – previously agreed 

Administrative Assistant, Faculty 
of Business 

Permanent, 0.8 FTE Replacement post 

HR &Training Administrator Permanent, 1 FTE Replacement post 

 


